
 
 
 
VILLAGE BOARD MEETING 
Monday, February 7th 
Virtual Meeting by Computer & Phone, 6:30 P.M.  
 
 
 

PLEASE TAKE NOTICE that a meeting of the Brown Deer Village Board will be held virtually. Public 
can access this meeting of the Village Board by phone or by computer. The phone number is: 1-312-626-6799. 
The Zoom Meeting code is: 856 8393 6992 and the Passcode is: 204848. Please remember to mute your 
microphone to reduce background noise. The following items of business will be discussed and possibly acted 
upon: 
 

 

I. Roll Call 
 
II. Persons Desiring to be Heard - Please submit your full name, address, and your comment by 4:30 p.m. 

February 7th, 2022 to cbrustmann@browndeerwi.org 
 

III. Elected Officials & Staff Reports – No Discussion or Actions will be Taken on Reports 
 

IV. Consent Agenda 
A) Consideration of Minutes – January 18, 2022 

 
V. New Business  - No New Business  
 
VII. Adjournment  

 
 

 s/ Caren Brustmann 
Caren Brustmann, Village Clerk 

February 3, 2022 
 

PERSONS REQUIRING SPECIAL ACCOMMODATIONS FOR ATTENDANCE AT THE MEETING SHOULD CONTACT 
THE VILLAGE CLERK AT LEAST ONE BUSINESS DAY PRIOR TO THE MEETING. 

tel:+18668994679,,910178125


 

STAFF 

Regular Update meetings with Interim Village Manager.  Several email exchanges with Nate and Attys, Fuchs 
and Bayer regarding several development agreements and assessments. 

BOARD 

Regular Update meetings with Interim Village Manager.  Impromptu meeting with the auditors. 

MEETINGS 

Attended Dismantling barriers to diverse and inclusive communities committee meeting 

Attended Emergency Services training for senior leaders with Wisconsin State Training on January 27, 2021 

Attended Brown Deer Foundation meeting on Monday, January 31st  

Scheduled to attend a meeting on February 15th with the Northshore leaders facilitated by the Policy Forum 
on merging Police Departments.  This was initiated by City of Glendale. 

CONSTITUENTS 

Addressing resident concerns through phone calls, emails and letters. 

Addressing solicitation letter that residents have received regarding special coverage for lead pipes, etc.  

EVENTS 

Attended a birthday breakfast for an 89 year old resident in the Village, Saturday, January 29th  

Attended groundbreaking for Evolve Church in Milwaukee, Saturday, January 29th  

OTHER 

Addressed a headline in the JS Community session where Brown Deer was in the headline for a story that 
clearly not about Brown Deer.  The JS changed it and we will be working on including some stories about 
Brown Deer in the near future. 

ICC:  Signed two letters of support for a study on reckless driving and requesting that the state release the 
stockpile of rapid tests that they have in inventory. 

Wrote an endorsement of Hometown News as the producer of the Brown Deer Magazine.  This will be in the 
next publication. 

2/7/2022 



     

POLCE DEPARTMENT  
MANAGER’S REPORT  

February 2, 2022 

 

 NOTEWORTHY EVENTS: 

Chief Nimmer and members of the Brown Deer Police Department hosted the first of many Coffee with a Cop community 

engagements on Tuesday, January 25, 2022, at the Family Table Restaurant.  The event allowed residents and visitors of 

our community to engage with members of our police department to get to know each other better and allowed for 

discussions regarding our community.  The event was well attended, and we thank Family Table for hosting the event. 

The Department looks forward to many more opportunities to engage with our community. 

 

 

 

 

 

 

 

 

 

 

The Department has made some updates to the Police Department website.  The department for the first time has created a 

page on the website for online Citizen Complaints, Comments, Compliments to encourage citizen feedback.  The 

Department welcomes individuals’ recommendations about the services we provide, your commendations of police 

performance, or complaints about the actions of any police member.   

 

 

 

 

 

 

 



     

POLCE DEPARTMENT  
MANAGER’S REPORT  

February 2, 2022 

 

The department has also created an Events page on the Police Department website.  The department will list upcoming 

police department community events as well as past events. 

 

 

 

 

 

 

 

 

 

 

TRAINING: 

 
The lack of mental health crisis services across the U.S. has resulted in law enforcement officers serving as first responders 

to most crises. A Crisis Intervention Team (CIT) program is an innovative, community-based approach to improve the 

outcomes of these encounters. 

 

In over 2,700 communities nationwide, CIT programs create connections between law enforcement, mental health 

providers, hospital emergency services and individuals with mental illness and their families. Through collaborative 

community partnerships and intensive training, CIT improves communication, identifies mental health resources for those 

in crisis and ensures officer and community safety. 

 

This week our department is hosting CIT training along with Roger’s Memorial Hospital and the National Alliance on 

Mental Illness.  Officers from all over Milwaukee County are attending this training including 3 from our department.  This 

will bring the total number of officers with at least 40 hours of CIT training to 10 within the department.  Two officers have 

attended an additional 40 hours of Advanced CIT training.  Other officers are trained in specialized areas of crisis 

intervention such as Vets/Military in Mental Health Crisis, Autism Training for Law Enforcement, Group Crisis Intervention 

and Peer Support.  

 

The Department has implemented Deer Creek Technologies software which allows the department to assign employees 

memos, training documents, and staff meeting minutes to review and sign off on.  The online program allows officers to 

access current and past documents from wherever they have internet access. 

 

 

 



     

POLCE DEPARTMENT  
MANAGER’S REPORT  

February 2, 2022 

 
The Police Department held a staff meeting on January 19, 2022, and as a part of the meeting discussion took place on the 

importance of our department working towards the six pillars of policing as laid out in the President’s Task Force on 21st 

Century Policing.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PERSONNEL: 

 
The Department has begun another recruiting process for patrol officers.  Applications can be accessed through the 

village’s website and through WILENET.  Currently the department is seeking candidates to fill one vacancy within the 

department. The process is scheduled to close March 11th, 2022.  
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